* differences in gender, race, sexual orientation, socio-economic status, ability, religious belief
** the actions we can make to ensure that each difference is given an equal opportumty todo good phys:cs

Diversity*
+ Inclusion=*
at Belle II:

Who we are, what we've done
and where we want to be
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2011:

12.2+1.5% women
2019: 15.5+1.1% women
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Colo(u)r Blind Friendly Plots and
t Displays
Matthew Barrett Matthew Barrett
Colour (or Color) blindness, or more accurately colour vision
deficiency, affects up to 8% of men and 0.5% of women. People
O colour blindness may be unable to distinguish between certain ¢

Collab. Poll -

“Have you ever
withdrawn from
consideration for a
leadership role at
Belle Il (implicitly or
explicitly) because
of the impact it
would have on your
fam:ly life?”

74.2%

Withdrawn 25.8%

No
Yes

hues, with red -green colour blindness being the most common type. This
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#Belle2 #LGBTSTEMDay @belle2col|ab!
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International Women'’s Day

#IWD2020
#EachforEqual

Our Diversity

Officers,
Matt and Kay
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“The Belle Il collaboration is committed to fostering an open,

Belle I
diverse and inclusive working environment that nurtures growth ‘%

and development of all, and believes that an array of values,
interests, experiences, and cultural viewpoints enriches our
learning and our workplace. Thus, members shall not engage in
violent, harassing, sexist, racist, or discriminatory behaviour.”
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...and where we want to be

—-Extract from the Belle Il Code of Conduct §
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